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JOB SUMMARY

Youth and Outreach
Worker

Job Description

baptist union
of scotland

Youth and Outreach Worker

Strathendrick Baptist Church (SBC), Balfron (and surrounding villages),
Scotland.

Strathendrick Baptist Church (OSCR Charity No: SC048949)

SBC Leadership Team (volunteer only), of which one will act as line-
manager.

Up to 37.5 hrs/week (minimum 22.5) — fixed number of hours will be
agreed to suit successful applicant. Willingness to work flexible hours
including evenings and weekends essential (specifics negotiable).
£28,000 plus pension contributions (pro-rata)

33 days inclusive of statutory holidays (pro-rata)

6 Months

Initial term 4 years, with possibility of extension, subject to funding.
Autumn 2024 (Negotiable)

Due to the nature of this role, this post is subject to an occupational
requirement that the applicant be a practicing Christian under Part 1 of
Schedule 9 to the Equality Act 2010.



We are looking for someone with vision and enthusiasm who can work with us to enable,
support, and grow our existing Christian ministry with young people in the church, local
schools, and within the wider community; and to explore new potential for outreach, both in
person and online.



JOB CONTEXT — ABOUT STRATHENDRICK BAPTIST CHURCH (SBC)

SBC is a small and informal church in the heart of rural Stirlingshire, meeting in Balfron village
hall. We have around 50 regular attendees with around 20 of those being children and
teenagers, from Balfron and many of the surrounding villages. It was founded around 35 years
ago, has never had a formal ‘minister’, and is led by a team of volunteer men and women who
jointly take responsibility for the life of the church.

SBC is a community of believers who value loving and serving each other in day-to-day life.
Our vision is to be a Spirit-filled and empowered witnessing community, based on Acts 1:8. We
believe that relationships are key to developing opportunities to share the Gospel and as
adults seek opportunities in daily life to do so. However, we are acutely aware that our young
people need discipleship and encouragement in their own faith in order to be confident to
share it with others. We also have wide open opportunities within our local school (the High
School for the whole rural area is located in Balfron) and community, yet at present do not
have the capacity to do the many things that we feel God is calling us to do.

JOB DESCRIPTION — ROLE AND RESPONSIBILITIES

Role Description

The Youth and Outreach Worker will be required to:

e Lead, oversee and grow an effective youth ministry at SBC that reaches into the wider
community and local schools. (SBC currently hosts regular ‘Prayer Spaces in Schools’ in
the local High School. There is currently no regular Christian group in the school, but
SBC has been invited to host one (e.g. Scripture Union) — what an exciting opportunity!

e Develop the youth ministry such that young people can both come to faith and
flourish as enthusiastic disciples. He or she will be expected to model a lively and
committed faith in Jesus Christ, that impacts all areas of life, and be an active member
of the worshipping community at SBC.

e Increase church capacity for all age outreach by leading and co-ordinating events such
as Alpha Courses and Holiday Clubs. The village currently has no regular youth group or
toddler group, so opportunities abound!

e Lead, develop, encourage, and coordinate a committed and able team of volunteers to
accomplish these goals — providing an overall vision and leading a strategy to achieve
this.

e Engage in post-covid society online with regular uploading of content to website and
social media, making connections to local web pages and raising the profile of SBC
online locally.



Key Responsibilities

e Lead: To oversee an effective and growing youth ministry. The Youth and Outreach
Worker will have overall responsibility for implementing a strategy to achieve this goal,
working closely with volunteers and ministry leaders, as well as the Leadership Team of
SBC.

e Care: To ensure excellent pastoral care for the young people and providing support and
encouragement to the ministry volunteers.

e Plan: To work with the volunteer leaders to plan and organise successful programmes
of groups and events, ensuring necessary administrative tasks; record-keeping; budget-
management and communication are undertaken to the necessary high standard.

e |nitiate: To create and deliver new events and initiatives as appropriate that cohere
with the wider vision and strategy of the SBC.

e Motivate: To encourage the volunteers that enable the ministries to function
effectively. This will include recruiting new volunteers, running relevant volunteer
training and managing volunteers.

e Witness: To explore the potential for new ways of outreach in the community. To
develop initiatives and cooperate with others in the local area as appropriate to reach
out to unchurched youth and other age groups in Balfron and surrounding villages

e Administrate: Ensure all youth ministry activities are well organised, properly
administered, and relevant legislation and SBC polices are adhered to (such as Health
& Safety, Safeguarding and GDPR) and relevant Risk Assessments completed.

e Communicate: To regularly update the youth and their parents making them aware of
any relevant information. To ensure good lines of communication with the volunteers,
ministry leaders and other staff. The Youth and Outreach Worker will update the
Leadership Team on a monthly basis and will meet fortnightly with their line manager.

e Create: To create/upload online content that helps to engage with those who do
not/cannot engage with us in person both on our website (under construction) and
social media. To make connections to local web pages and seek ways to raise the
profile of SBC online locally.

e Cooperate: To maintain and develop links with other Churches and the local High
School. Liaising and where appropriate partnering with other youth leaders and
supporting networks. To undertake other tasks, commensurate with the post as
required by SBC Leadership Team.

SBC is committed to safeguarding and promoting the welfare of children and young people
and expects all staff and volunteers to share this commitment. The post holder will be
required to take care to safeguard their own safety and that of others with whom they work
and to co-operate with those designated with responsibility for health and safety. The
successful applicant will be subject to PVG checks with Disclosure Scotland.



PERSON SPECIFICATION

Criteria Essential Desirable
e A mature Christian, who values the
authority of Scripture, leading of the
Holy Spirit, prayer, and worship, and is
committed to the Baptist expression
of faith.
e A person committed to their own
ongoing walk with God, and excited
General about encouraging young people in
discipleship.
e Someone who is passionate about
youth ministry and outreach and has
a vision and strategy to take the work
at SBC forward.
e A strong desire or “calling” to serve
God in this position.
e Relevant experience of working with Experienced in leading a Church
young people in a Christian/Church/ based youth group or ministry.
Community context (paid or Experienced in leading and
voluntary). managing groups of volunteers.
Experience (e Ability and experience in nurturing Experience of working in a church
volunteers and enabling teamwork. or Christian organisation.
Experienced in teaching and
discipling.
Experience of strategic working,
using monitoring tools/techniques
to evidence positive outcomes.
Qualifi- e A current driving licence. Youth work or theological
cations/ e Good knowledge of safe-guarding qualifications to degree level or
Knowledge and risk assessment principles and equivalent.
procedures.
Specialist |e T skills (Microsoft Office).
Skills e AV / multimedia skills.
e Social Media literate.
Personal o Well Qrganised with good.planning
. and time management skills.
Skills / e A skilled communicator, who is
Character

relational and approachable.

e Someone who can work well with
people of all backgrounds and
different ages, including the parents
and families of young people.




e A leader who can recruit, train, lead,
manage and motivate a team of
volunteers.

e A person who is hard-working,
perseveres and enjoys a challenge.

e Flexible: Open to change and flexible
about working hours.

e A team player, with the humility to
learn from the insights and wisdom of
others.

e Someone who can oversee several
tasks at once and be able to delegate
and co-ordinate effectively to spread
the workload and achieve goals.

¢ A person with a professional approach
to their work, accepting of their
accountability to the Leadership Team
and responsibility to the wider
church.

¢ Willing to live in the community of the
SBC footprint within 10 miles of

Other Balfron.

¢ Willing to use own vehicle for
travelling within the community
(mileage allowance will be paid).

If you believe this job is for you then please complete the Application Form and email to
kathleen@strathendrickbaptist.org. before 315t July 2024.

Please note, if applying from outwith the UK, an existing UK work visa is required to be
considered for the role.

If you have any questions or would like to arrange an informal chat with a member of our
leadership team, please email kathleen@strathendrickbaptist.org.
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